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1. Purpose 

 
This framework outlines Sohar University’s commitment to fostering lifelong learning through 

flexible, inclusive, and community-oriented educational pathways. Su adopts the following 

definition of Lifelong Learning: 

 

the provision or use of both formal and informal learning opportunities throughout 

people's lives in order to foster the continuous development and improvement of 

the knowledge and skills needed for employment and personal fulfilment.1 

 

Lifelong learning ensures that students, staff, alumni, and the broader community have 

ongoing access to knowledge and skill development opportunities. SU’s approach in this area 

aligns with Sustainable Development Goal (SDG) 4 to ‘ensure inclusive and equitable quality 

education and promote lifelong learning opportunities for all’.2 

 

Lifelong learning is firmly embedded in the SU Strategic Plan 2023-28, under the strategic 

thrust of Community and Industry. This framework serves as the University's blueprint for 

operationalising our commitment to lifelong learning, positioning SU as a leading social and 

economic driver for Oman. 

 
2. Core Principles 

 

• Accessibility and Inclusivity: Ensure that learning opportunities are accessible to all 

individuals, regardless of age, background, or prior qualifications. This includes offering 

flexible learning pathways, diverse delivery methods, and accommodating the needs of 

working professionals and the local community. 

 

• Relevance and Responsiveness: Align learning programs with the needs of local and 

national industries, economic priorities (as outlined in Oman Vision 2040), and emerging 

global trends. The University must be agile in developing and updating its offerings to meet 

the demands of the labour market. 

 

• Holistic Development: Promote learning that extends beyond technical skills to include 

critical thinking, problem-solving, creativity, digital literacy, and soft skills essential for 

personal growth and civic engagement. 

 

• Recognition of Prior Learning: Establish mechanisms to formally recognize knowledge, 

skills, and competencies gained through informal and non-formal learning, such as work 

experience, professional certifications, and community service, in line with national 

regulations. 

 

• Partnership and Collaboration: Foster strong, reciprocal relationships with local industries, 

government agencies, community organisations, and international academic partners to co-

create and deliver relevant lifelong learning programs. 

 

 

1 https://www.dictionary.com  
2 https://sdgs.un.org/goals  

https://www.dictionary.com/
https://sdgs.un.org/goals
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• Technology-Enabled Learning: Leverage digital technologies and innovative pedagogical 

methods to enhance the learning experience, expand reach, and provide flexible learning 

options. 

 
3. Objectives 

 
• Promote continuous upskilling and reskilling in alignment with national and global labour 

market needs. 

• Establish Sohar University as a regional hub for community-based and industry-aligned 

learning. 

• Support inclusive education for marginalized and non-traditional learners, such as mature 

learners. 

• Contribute to SDG 4: Quality Education and Oman Vision 2040 goals for a knowledge-

based economy. 

 
4. Scope  

 
This framework applies to: 

 

• All Sohar University Faculties and departments 

• Staff and students 

• Alumni 

• Community members and external stakeholders  

 
5. Key Components 

a) Continuing Education & Short Courses 

• Regularly offered non-credit courses, workshops, and certifications (for example, through Al 

Masar training centre) 

• Priority areas include: Digital Literacy, English Language, AI & Technology, Health & Safety, 

Entrepreneurship, and Environmental Sustainability. 

b) Flexible Learning Pathways 

• Online and blended learning options to support working professionals. 

• Micro-credentials and digital badges to recognize short-term learning achievements (in line with 

national initiatives in this area. 

• Part-time degree programs that cater to different learning needs and career stages. 

c)   Community Engagement Programs 

• Free and subsidised training for young people (such as summer school), women, schoolteachers, 

and disadvantaged groups. 

• Mobile or outreach learning units or satellite delivery for remote areas. 

d)   Industry-Aligned Learning 

• Courses designed in collaboration with local and global industry partners (e.g., Microsoft, Cisco, 

Oracle). 

• Internships, mentoring, and guest lectures to ensure applied learning. 

e)   Professional Development for Staff (delivered through Staff development or CED) 

• These can be delivered internally (for example through Staff Development Department or the 
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Centre for Educational Development) or externally 

• Mandatory annual training hours for faculty and administrative staff. 

• Topics include pedagogy, research skills, AI tools, leadership, and student mentoring. 

 

f)   Recognition of Prior Learning (RPL) 

• Mechanism for assessing informal and experiential learning to provide advanced standing or 

exemptions in academic programs, in line with national initiatives. 

 

 
6. Governance and Implementation 

 
Responsibility Role 

Office of Deputy VC Academic Affairs Strategic oversight, policy review 

Lifelong Learning Committee/HR Department Annual planning, monitoring KPIs 

Al Masar (Continuing Education) Program design, delivery & partnerships 

Quality Assurance Planning and Accreditation 

Department 
Accreditation, learner feedback, impact 

 
 

7. Funding and Incentives 
 

• Programs may be free, subsidised, or fee-based depending on audience and purpose. 

• Scholarships or stipends may be offered for marginalized learners. 

• Faculty engaged in lifelong learning initiatives are eligible for recognition and workload credits. 

 
 

8. Monitoring and Evaluation  
 

Monitoring and evaluation will be carried out in line with SU’s approach to quality assurance and 
review of effectiveness. This includes:  
 
• Annual reports on: 

o Number of courses and participants. 

o Community outreach hours. 

o Learner satisfaction and outcomes. 

• Benchmarking, including with QS Stars Lifelong Learning criteria and THE Impact Ranking –  

 SDG 4. 

 

 


